
For Canadian Companies of All Sizes 
Inclusive Mentoring to Boost Employee Engagement 
and Leadership Development 

Find additional resources for employers on the CASE website.

Inclusive Mentoring bolsters employee engagement and offers skill and leadership 
development. It helps to foster a mentorship culture for skills transfer. Inclusive 
mentoring strengthens inclusion and workplace culture, which can enhance an 
organization’s reputation and competitive advantage.

Inclusive Mentoring occurs when mentees and mentors have the support they 
need to meaningfully participate in the mentorship and when employers have an 
opportunity to learn about disability inclusion. 

Sign up today for two proven mentoring options that offer support by disability 
inclusion experts: 

Generation Valuable at Valuable 500 
• Reverse mentoring between C-suite leaders and employees with  

a connection to disability
• For large privately-owned companies (1,000+ employees) 
• Focus on leadership development  
• Six-month program 
• Next cohort starts May 7, 2025 
• Learn more on the Valuable 500 website

MentorAbility Canada at CASE 
• Canadian employers of all sizes in any sector 
• Focus on employee engagement at all organizational levels 
• Short mentorships (one hour to one day) facilitated by disability inclusion experts 
• Join anytime as an organizational partner or mentor 
• Learn more on the MentorAbility website 

https://www.supportedemployment.ca/resources/employers/
https://www.thevaluable500.com/generation-valuable
https://www.supportedemployment.ca/initiatives/mentorability/

