
Supported Employment Strengthens Workplaces  
Supported employment provides personalized workplace supports for workers 
experiencing disability and for employers. It can enhance employee recruitment, 
onboarding, and ongoing engagement and retention.

Supported employment professionals can help job seekers experiencing disability, 
at no cost, to find and retain jobs that are a good fit. When needed, agencies 
provide on-the-job supports, like job coaching, to enable the employee to 
successfully engage in their job. 

For employers, supported employment agencies can offer resources and expertise 
related to disability inclusion, often at no cost, to:​ 

•	 Boost organizational capacity and knowledge about disability  
•	 Help secure HR needs by attracting untapped skilled talent​ 
•	 Support the integration of inclusion at all levels 

CASE: Your Go-To Source for Supported Employment Expertise  
The Canadian Association for Supported Employment (CASE), our members, 
and community-based supported employment service providers in every 
province and territory offer resources and expertise to build workplaces where 
workers can thrive.   

To find a supported employment service provider in your area, visit the CASE 
National Service Provider Registry. 

Helpful resources developed by CASE and Ready, Willing, and Able: 

•	 How Supported Employment Agencies Can Help You Succeed
•	 Job Coaching: A Guide for Employers

Find additional resources for employers on the CASE website.

https://www.supportedemployment.ca/nspr/
https://theinclusiveworkplace.ca/en/articles/how-supported-employment-agencies-can-help-you-succeed
https://theinclusiveworkplace.ca/en/articles/job-coaching-a-guide-for-employers
https://www.supportedemployment.ca/resources/employers/

